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INTRODUCTION

Whereas, a free and open exchange of views is desirable and necessary by and between
the parties hereto in their efforts to negotiate in good faith in compliance with Nevada
Revised Statutes (“NRS”) 288.150 and, -

Whereas, it is the right of every local government employee, subject to the limitation
provided in subsection 3 of NRS 288,140, to join any smployee organization of his
chaice or to refrain from joining any employee organization, now, therefore

This agreement is made and entered into by and between the City of Winnemucca,
hereinafter referred to as the “City’, and the Winnemucca City Employees Association,
hereinafter referred 10 as the “Association”,

The City of Winnermucca Personnel Policy Manual, as amended from time to time, is

incorporated herein by reference. In the event of conflict or inconsistency, the terms of
this Agreement shall be controlling.

it



ARTICLE 1
GENERAL SAVINGS CLAUSE

1t is not the intent of either party hereto to violate any laws of the State of Nevada or of
the United States. The parties agree that in the event any provisions of this Agreement are
held by a court of competent jurisdiction to be in contravention of any such laws they will
enter into negotiation thereon at & time and date agreeable to both parties. The remainder
of this agreement shall remain in fiall force and effect,



ARTICLE 2
EECOGNITION
A. The City of Winnemucca recognizes the City of Winnemucca Employees

Association, as the exclusive bargaining representative for the City of Winnemucca
employees, subject to the provisions of NRS Chapter 288,

B. Exclusive recognition shall entitle the Association to the following rights:

1. Organizational use of designated bulletin boards located in conspicuous areas
within each City facility.

2. Payroll deduction of membership dues.

3. Use of facilities in accordance with City policy and past practice.

C. The purpose of this recognition is the mutual agreement of all parties to negotiate in
good faith in regard to negotiable items as set forth in NRS 288.150.

P. Both the City and the Association shall carry out the commitments contained herein
and give them fall force and effect.

K. No change, aiteration or modification of this Agreement in whole or in part shall be
valid unless the same is ratified by both the City and the Association and endorsed in

. All rights and privileges expressly granted to the Association under the provisions of
this Agreement are granted for the exclusive use of the Association subject to the
exceptions and prohibitions of NRS Chapter 288.



ARTICLE 3
STRIKES AND LOCKQUTS

See current NRS Chapter 288 for regulations governing strikes and lockouts,



ARTICLE 4
NON-SISCRIMINATION POLICY

A. The City and the Association agree to abide by the provisions of applicable federal,

2

state and local laws regarding non-discrimination matters.

. The City will not unlawfully interfere with or discriminate in any way against any

employee by reason of his/her membership in the Association or participation in any
activity approved by this Agreement, nor will the City unlawfully discourage
membership in the -Association or encourage membership in any other employee
organization.

The provisions of this Agreement shall be applied equally to all employees, without
discrimination. '



ARTICLES
MANAGEMENT RIGHTS

A. All rights, functions and responsibilities of the City not specifically modified by this

o

Agreement shall be retained by the City. The rights include, but are not limited to: the
right 1o hire, direct, assign, promote or transfer an employee, -but excluding the right
to assign or transfer an employee as a form of discipline; the right to discipline or
discharge an employee for just cause; the right to increase or decrease the workforce
and determine the number of employess needed; the right to lay off any employee
because of lack of work or lack of funds; the right to determine staffing levels and
work. performance standards, except for safety considerstions; the content of the
workday, including scheduling and overtime; and, the quality and quantity of services
to be offéred to the public and the means and methods of offering those services.

Notwithstanding the provisions of this Agreement, the City has the right to take
whatever actions may be necessary to carry out its responsibilities in situations of

-emergency such as a riot, military action, natural disaster or civil disorder.



ARTICLE 6
EMPLOYEE RIGETS

A. Asscciation Memberghip

Any employee has the right to join or not join the Association without fear of
ntimidation, coercion or reprisal by any party.

B. Erzpieyee Files

The City shall keep & central personnel file for each employee. Access to personnel
files shall be restricted to the employee or their designee and those individuals
directly responsible for the supervision and administration of the employee in
authority with & legitimate need to know. A personnel file will be used to store ali
disciplinary actions or related material. A supervisor may keep a record of the oral
counseling with an employee in a separate location.

L.

Upon request, the employee or their designee may inspect their personnel file or
any other file being kept on the employee by making an appointment to be set at a
reasonable time during regular business hours of the City.

Upon request, the employee may obtain copies of materials in the central file or
supervisor file at no cost to the employee.

An employee shall be notified when any formal or informal warmming or
disciplinary notice is placed in their file and shall be provided a copy of said
notice. Nothing negative shalf be placed in an employee file without the prior
Imowledge of the employee.

The employee may, if they disagree with the information in any file, write a
rebuttal to the information and have it attached at any time.

All material in the file must be signed by the sources of the material and dated.
No anonymous letters or material shall be placed in a personnel file,



ARTICLE 7
ASSOCIATION RIGETS

A. Payroil Deduction of Dues

1. Upon appropriate written authorization from the employes, the City shall deduct
from the wages of each member the authorized deduction for Association dues
from the salary of the employee and make appropriate remittance to the
Association.

2. The City agrees to honor all such authorized deductions presently in effect.

3. Upon termination of an employee the current month dues will be deducted from
the final check.

4. The employee’s earnings must be sufficient after required deductions are made to
cover the amount of appropriate Association deductions, When the employee’s
wages are not sufficient to cover the full employee withholding, no Association
deductions for dues will be made.

5. The Association agrees to indemnify, defend and hold the City harmless against
any and alf claims or suits that may arise out of or by rezson of action taken by the
City in reliance upon any authorization cards submitted by the Association to the
City.

6. The Association agrees to refund the City any excess amounts paid to it in error,
on account of the payroll deduction provision, upon presentation of proper
evidence of error or mistake.

3. Asgrsietion Coamunications

1. The Association may use City facilities as it has in the past for meetings with
employees it represents.

2. The Association shall be permitted the use of designated bulletin boards located in
conspicuous areas within each City facility for the purpose of communicating
Association business to its members.

3. The Association agrees not to post amy derogatory or inflammatory material
regarding the employer. If any such posting is made, it wil! be promptly removed
upon notification to the Association.



ARTICLES
OEEENTATION PERIOD

A. Orientation Status

All employees shall serve an orientation period of twelve (12) complete months from
actual date of hire, during which time they may be released without notice, reason or
right of appeal. The City Manager may extend the orientation period for up to an
additional six (6) months.

B. Revirw Dwring Crienistion Pericd

An employee’s performance shall be reviewed with the employee as often as
determined necessary by the supervisor. Prior to the end of the orientation period, the
employee’s supervisor shail make a writien recommendation for retention of the
employee beyond the orientation period. If no such recommendation is received by
the appointing authority prior to the end of the employee’s orientation period, the
employes shall be released from City service, '

C. Crieptation Period Unon Prewsotion or Transfer

All employees promoted to a position of higher responsibility or transferred 1o
another position, shall serve an orientation period of twelve (12) months in the new
pesition. Regular employees who. have transferred or who have been promoted fo
another City position who fail to successfully complete their probationary period, will
be placed on the layoff status and will be eligible for re-hire.

D. Salary Incresse During Criextatior Period

An employee shall not receive any pay increase, except for the cost of living increase
that is given to all other City employess, while on orientation status.
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ARTICLE ¢
PROCEBURE FOR FELLING VACANCIES

When the City determines a vacant position will be filled, a vacancy announcement
shall be posted at City Hail. The City shall provide the Association with.a copy of an
employment vacancy announcement at least five (5) days prior to advertising, The
announcement shall fist the duties and all qualifications for the vacant position.

. City employees interesied in being considered for the position must submit a written

request to the department head responsible for' filling the vacancy. The City may
request all necessary and relevant information about the applicant which will show
the. applicant’s qualifications and fimess for employment with the City of
Winnemucca. The application of any person shall be rejecied when not filed within
the time period specified or which indicates that the applicant does not possess the
minimum qualifications required for the position or the applicant has made any false
statement of facts or practices or attempted to practice any deception or frand in their
application.

Defective applications may be returned to the applicant to amend the same and the
application may be amended and re-filed providing the time limit for receiving
applications has not expired.

Persons presently employed by the City, excluding temps, and applying for vacant
positions will be considered for the position. In the event an existing employee is
deemed qualified for the vacant position they may be offered the position before an
outside applicant is considered for the position.

In the event a City employee is selected to fill a vacant or newly authorized or created
position that is a higher clessification than the employee’s. current post, the City
employee will be placed on the salary schedule of the higher position at the hourly
rate on the safary schedule of the higher position that is to the nearest doliar above the
employee’s current hourly rate. The filling of the position will not affect the leave or
senjority of the employee.



ARTICLE 1
ANMNUAL LEAVE

All employees who are employed on a continuous, full-time basis shall accrue annual
leave: credifs on the basis. of the schedule below. “Continuous Service” shall be
defined by that service commencing with appointment to & position and continuing
untit termination with no intersuption, other than the use of sick leave or annual leave.

B. Annusl Leave Accrual - Schedule

Years.of Candincons. fLimmval Leeve Bovned
Earngd Service Per Yeur
Leys then B2 menths 80 hizg - 16 days
-1 yr but less than 3 96 turs - 12 dayz
3 yre bt less s 7 120 hre — 15 days
7 yrs bt less than 10 136 hrs— 17 days
Heyws. bt less than 15 160 hors — 20 dings.
15 yre but leas than 20 176 hrs - 22 days
2 y=ron maore. 192 brs - 24 doygs

1. The maximum annual leave accrual by an employee with five (3) or less years of
service shall be two. hundred (200) hours ualess specifically extended: by the City
Manager.

2 The maximum annual leave accrual by an employee with more than five (5) years
of service shall be two hundred forty (240) hours unless specifically extended by
the City Manager.

3. It is the policy of the City that employees be required to use their annual leave
each year.

C. Accrual During Crientation Period

Each employee shall accrue annuat leave during their orientation period but shall not
be allowed to use annual leave until continuously employed for more than six (6)
months. or unless otherwise approved by the City Manager,

D. Earped Lesve While on Leave cr Disability

Annual [eave shall be eamned at the employee’s usual rate whils on annual leave.
Anpual leave shall be earned while an employee is on sick leave or on service
connected disability leave, or a combination thereof, for a continuous period of up to
thirty (30) days. In the event an employee is on sick leave or service connected
disability leave, or a combination thereof] for a contimuous period for more than thirty
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(30) days, the employee shall cease to earn further annual leave until the employee
sefaras to work fill time,

Cesssation of Leava Aceranl

Annual leave acerual will cease upom notificetion of terminstion or when am
employee is placed on leave without pay.

toproval of Use of Arnaal Leave
All anmal leave will be taken at a time as approved by the employee’s supervisor.

Approval will not be vaduly withbeld by a supervisor. Anaual leave. iz granted only in
increments of one half (1/2) hour or more.

Conflicts between anmial leave requests submitted by January 31 of each year shall
be resolved by department semiority in faver of the more senior employee. All other
requests will be determined by first submittal,

E, Carry-over of Sunnak Leove io Poliowing Yerr

g

All annual leave not taken in excess of the applicable maximum carry-over hours will
be. forfeited at the end of the last pay period of the calendsr year. An extension may
be granted by the City Manager for a planned, extended vacation in the following
year.

Paymert on Szparation
Employees who. have completed more than six (6) monshs of continuous service and

leave City service shall be paid for accrued, but unused anmyal leave up to the accrued

. Payrent on Death

The aconmuiated annual eave entitlement of a deceased employee shall be payable to
the estate or heirs of the deceased employee in an amount determined by multiplying
the unused hours of annual Teave. titnes the current hourly rate of pay.

K. Resignation and/or Retirement

A person: about to tesign. or about to retice under the provisions of the state refirernent
act or who is to be terminated without fault on their part, and who has earned annual
leave may be granted annusl leave for the time so earned, The annust leave must be
taken prior to the effective date of any such resignation, retirement or termination; or,
in iieu. of such anaual Izave, an employee may be granied o lump sum payment for
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annual leave time sccrued, determined by multiplying the unused hours of annual
leave time by the cusrent hourly rate of pay.

L. Advarcincg Aanuai Leave

Under unusual circumstances, advanced anmual leave time may be authorized.
Requests for advanced annual leave time will require department head approval and
full justification. Each request for advanced annual leave will be handied as a separate
individual case and be considered on its own merits. The City Manager will be the
final approving authority on. such requests.

M. Anzual Leave on a Holidey

A regnlar employee who is on anaual leeve on a holiday shalf not be charged asmual
leave for that holiday.

N. lin‘ervapted Serviee

Any individual with five (5) consecutive years of employment with the City who
terminates and then is re-employed by the City within one () year fiom date of
termination, shall receive credit for prior years service in determining annual leave
benefits. Noiwithstanding the foregping such an individual is subject to. the
orientation status requirements.

Du Datie of Alluestion

Annual leave is to be earned and credited on a bi-weekly basis during the calendar
year. In the event of termivation, smpuzl leave used beyond the smount actually
acorued to date of termination is deducted from the final paycheck. If the paycheck is
‘neot sufficiont to pay the entite ameunt of anmval leave used beyond the smount
earned to date of termination, the employee must repay to the City the difference.

-12-



ARTICLE 11
SICK LEAVE

A, Sick Leave

All reular employees shall accrue sick leave at the rate-of one and one-fourth (1 %)
days for each month of service (120 hours. per year),

. Unrestricted Maximum

Sick teave accruing to an employee’s credit which is net used during the year may
accumulaie from year to year without restriction. Employees shall be entitled to
payment for their acerued sick leave when they leave the service of the City, provided
they have been continuously employed by the City for a period of two (2) years prior
10 leaving at a xate of $40.00 per day (eight (8 hour day)up to & maxisum of $6,000
All accrued sick leave in excess of one hundred and fifty (150) days shall not be
eligible for payment. The City is to. issue payment to 2 retizing employee the amount
of his/her sick leave accrual allowance described in this section 90 days in advance of
his/her retirement date provided that the employee requests in writing to use his. sick
leave buyout to purchase additional PERS service. The employee has the
sesponsibility to ceordinate the service purchase trensaction with PERS.

. Us2 of Sick Leave

For the purposes of this section, “family” shall inciude husband, wife, children,
employee. Sick leave shall be allowed for the iliness of the employee, or for the
ifleoss of' & member of the employes’s family as follows:

1. Employee: Sick leave shall be used only for recuperating from illness at home or
in the hospital or for the trevel to and fom a doctor’s eppointreent,

2. Employees’ Family: Sick leave shall be used only when the presence of the
employee is required at the home of the sick person, at the hespital ar for the
travel to and from & doctor’s appointment.

3. The City Manager may elfow sick leave under special circumstances for ofher
family members if requested by the employee and recommended by the
department bead. Each request for sick leave for other family members will be
handled as & separate, individual case and be considered on its own merits. The
employee may decline to use any or part of the sick leave benefit normally
payable to the employee while receiving benefits under NRS Chapters 616 or 617,

4. Tobe eligible for sick leave the employee mnst personally report by telephone. to
their supervisor or call a number provided by the supervisor to leave a message no
Luter than the scheduled time. for start of work. Fo cases. of emergency that prevent
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the employee from reporting prior to the start of work, the employse must notify
the employer as soon as possible,

5. Sick leave exreeding more than three (3) days may require written confirmation
by a physician, dentist or other provider of health care services. The department
head may require written confirmation for any use of sick leave if there is reason
to. believe the employee is abusing sick leave. The City reserves the right to obtain
a second opinion at City cost, to verify the need for the use of sick leave,

Each employee shall accrue sick leave during their orientation period but shall not be
allowed to vse sick leave until employed continnously for more than six. (6) months,
unless otherwise approved by the City Manager.

Esrning of Lecve While on Leave or Disability

Sick leave shall be eamed at the employee’s usual rate while on annual leave, Sick
leave shall be carned while an employee is on sick leave or on service comnected
disability leave, or a combination thereof, for a continuous period of up to thirty (30)
days. Ih the event an employes. is on sick leave ar service connected disability ieave,
or a combination thereof, for a contimous period of more than thirty (30) days, the
employee. shall cease to earn fisrther sick leave until the emplovee retusns to work fill
time.

1. Accrual of sick leave will cease upon notification of termination or when an
employee is placed on leave without pay.

Framdulent Clheins

Any person claiming sick leave, with pay, and any department head approving the
same where it is shown that such claim was made or approved by the claimant oz the
department head knowing that such claimant was not in fact sick or otherwise entitled
thereto, shall be subject to disciplinary action, up to and possibly inciuding
termination of City employment. The first fraudulent claim will resuit in the forfeiture
of fifty percent (50%) of any accumplated sick leave that the employee has on record.
The second violation will result in the forfeiture of all of the employee’s accumulated

. forfeiture of Sick Leave

No employee shalt be entitled to-sick leave while ehsent from. duty on accouat of any
of the following:

1. Disability arising from sny sickness or injury purposely self-inflicted or caused by
employee’s willful misconduct.
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2. Disability arising from any conduct which is in violation of federal, state or local
gtame, or contrary to direction given by the employee’s supervisor or from any
City policy.

3. Sickness or disability sustained while on leave without pay.

H. Advancing Sick Leave

o

Upon application of employee and approval and justification by the department head,
an employee may be advanced sick leave. Advanced sick feave will not exceed sixty
(60} days.and will be subject to the following:

1. Request for advancement of sick leave must be supported by a medical certificate.
2. All available, ancnmulated sick leave must be exbausted before advancement.

3. All available, acconmilated annual leave must be exhausted before advancement.

4. These is reasonable assurance the employee will refum to. disty to eam and repay
the advance credits.

5. The City Manager will be the final approving authority on such request.
Sick Leave Sharing

An employee who bas less than 100 houss of sick leave may donate sick leave up to
eight hours, an employes with between 100 and 199 hours of sick leave may donate
sick. Ieave up to. sixteen hours, and an employee with two. hundred (200) hours or
more of sick leave may donate up to twenty-four hours sick leave to an employee or
empioyees. who ate on sick leave for catastrophic illness pursuant to the foltowing
restrictions:
1. An employee must have exhausted all of the employee’s available paid leave
including alf sick leave, annual leave, and compensatory time off prior to being
eligible to use donated sick leave.

2. An employee on Ieave for an on the job injury covered by warkers compensation
insurance is not eligible for sick leave donations,

3. An employee giving sick Jeave must do so in writing and in blocks of eight (8)
hours each, not to exceed twenty four (24) hours, on a form provided by the City.

4. The grant of sick leave is irrevocable.

-15.



5. The total hours donated to an employee shall not exceed the number of hours
necessary to avoid a loss in pay between the time the employes exhausts the paid
leave pursuant to subsection | and the employee’s retum fo work.

6. All vaused donated sick leave over forty (40} hours shall be proportionately
returned back to the donors. .

J. Recovery for Damages

If benefits are payable under this section, the cause of an injury is proximate
consequence of the wreagfil conduet of another and the employee recovers damages
for the time lost, the employee shall not receive sick leave pay under this section for
the same time; or, having received the same prior to the recovery of damages, the
employee shall repay the City for any amount of sick leave payment under this

v

section.
K. Micimum Sick Leave to Be Taken

The sick leave time which may be taken at any one time by any employee
shall be one-half (1/2) hour,

Sick leave is to be earned and credited on a bi-weekly basis during the calendar year.
In the event of termination, sick leave used beyond the amount actually acerued to
date of termination is deducted from the final paycheck. If the paycheck is not
sufficient to pay the entire amount of sick leave used beyond the amount eamed to
date of termination, the employee must repay to the City the difference.

I4. Leave Bue to Tamily Decth

If bereavement leave under Article 13 has been used, sick leave not to exceed five (5)
days per calendar year per employee can be used for a death of a member of the
immediate family of the employee, that is, persons related by blood, whether whole or
half, masriage or adoption in the following velationships: spouss, child, grandebild,
parent, grandparent, sibling or relative living in the employee’s household.

N. Binternity Leove

Pregnancy shall not jeopardize an employee’s job or seniority, except for leave
without pay limitations. A. femsale employee iz entitled to use, as appropriate,
accumulated sick leave, accumulated annual leave, accumulated compensatory time
off ar leave without pay for matersity leave (regardless of the type of delivery or
results of pregnancy) if the provisions below are met;

-16.-



1. The employee shall be responsible for reporting the pregnancy as soon as
practical affer it is conclusively determined so that steps may be taken:

a. to protect the employee’s health;

b. to modify the employee’s working conditions to accommodate the
pregnancy; and,

¢. to pisn any necessary staffing adjustments,

2. Maternity leave may be taken prior to the expected birth date of the child.

3. To utilize sick leave, the employee must E;e incapacitated and unable to work
because of illness or pregnant condition. After birth or adoption, sick leave may
be utilized ifthe child is ill under the sick leave provisions. -

4. K, after exhausting accumutated sick leave, an employee nceds additional time off
from work because she is incapacitated, accrued annual leave shall be granted. If
additional time is required, leave without pay may be granted by the City
N :

-17-



ARTICLE iz
INGURY-ON-DUTY LEAVE

A. Injery on Duty

it

Any employee who suffers an injury while working during the course of employment
for the City may be allowed to return to work on lght duty, if so directed by their
attending physician and prowded that the City determines that it has such work
available. Work during this time period shall be at the employee’s regular ate of pay.
For purposes of this section, “injury” means a sudden and tangible happening of a

matic nature, producing an immediste or prompt result and resulting from
extemal force, including injuries to artificial members.

. Coevdinudion of Benelits

The intent of this Article is to assure that the employee will continue to receive full
salary payment so long as disabled and receiving workers compensation benefits and
until sick leave and vacation hours are exhausted. It is understood that the term “fuall
salary” shalt only include an employesss base salary.

1. Sick leave, or annual leave if no sick leave availsble, will be used for the first
forty (40} working hours following, an an-the-job. injury.

2. After the initial forty (40) working hour period, if the employes is stifl unable to
work, the accumulated sick leave may be used at the rate of ome-third (.). the
amount charged per shift or day, during which period the employee shall retain
the workers compensation benefit payment.

3. When accrued sick leave has expired, if the employee is still unabie to work, the
employee. may utilize accumulated annuat leave pay at the rate of one-third (). the
amount charged per shifi or day, during which period the employee shall retain
the workers compensatien benefit payment.

4. If an employee requests full regular paychecks from the City (using their sick or
annual leave) while eligible and receiving benefits under NRS Chapters 616 or
617, the employee will be required to remit their workers compensation checks to
the City for that time period.

5. The City Manager may, at his sole discretion, advance an employee sick ieave to
cover the balance of hours peeded until the employee is able to retam to work (the
employee must first use all accumulated sick leave and annual leave). If the
employee terminates prior to accruing all sick leave advanced, the employee is
responsible for paying the balsnce of advanced sick leave hours in cash at the
time: of termination.
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ARTICLE 13
CTEER LEAVES

A. Military Leave

L

Miilj . An employee who is an active member of the Nevada
National Guard (the Guard) or any reserve component of the United States Armed
Forces (the Reserve), shall be temporarily relieved from City duty without loss of
regular compensation for a period not to exceed fifieen (15) working days in any
calendar year, upon request to serve under” orders on training duty. Any such
absence shall not be deducted fiom the employee’s accrued vacation,

Extended Military Duty: An employee called to active Guard or Reserve duty and
required to serve for a period exceeding thirty (30) days (extended military dutye)
will receive thirty (30) days (two (2) full-pay periods) base pay from the City.
After the initial thirty (30) day service period, the City will compensate the
employee for any difference between the employee’s base pay and that provided
by the Guard or Reserve, for . period of up to one (I) year. The employee may
draw pay using accumulated anmual leave after the initial thirty (30) day period. If
the employee voluntarily determines to continue mititary service for konger than
the call back time, the employee will be terminated as 2 City employee and all
benefits shall be canceled.

Differential Pay: To facilitate the City providing differential pay in an accurate
and timely manner, an employee called for extended military duty will be
required to:

a. provideacopy of their military orders to the department head:
b. provide a copy of their monthly military leave and earnings statement to

the City Clerk; and
¢. provide specific information regarding the disbursement of the differential
check.

Service-Time Credit: If an employee serves on extended military duty for one (1)
year or less and refurns to City service, there is no break in City service time for
purposes of vesting or accruing retirement benefits, and when the employee
returns.to City service, the City is required to make any contributions on hehalf of
the employee’s retirement benefits that the City would have made if the employee
bad not been absent for exiended military duty.

Insurance and Leave Benefits: While an employee is on extended military leave,
the City is not obligated to make payments for workers compensation insurance,
unemployment insurance or the employee’s group health insurance. An employee
that is.on extended military leave shall not be eligible for accrual of annual or sick
leave until the employee returns to City service. The City will provide health
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insurance benefits to the extended military duty employee until the military
insurance coverage commences.

6. Seniority Benefit: While on Guard or Reserve duty, the employee shall receive
seniority and anniversary date benefits in compliance with federal law and court
cases pertaining to military service due to members of the Guard or Reserve. .

7. Promotion: Except as otherwise provided in this Article, an employee shall niot be
denied promotion or be adversely affected in job position due to serving in the
Guazd or Reserve. . :

Leave of Absence Wiihout Pay

An employes, upon written application to the employee’s immediate supervisor, may
be grasted leave of absence without pay, subject to approval and authorization by the
department head and City Manager. Amount of leave granted will be determined on a
case by case basis, but in no circumstance will it exceed six (6) months.

. Ramily an¢ Medical Tenve Act (FIALA)

The City-will adhere to all applicable requirements of the FMLA.

. Rersavemsrt Lesve

An employee is entitled to up to five (5) days per year of City paid bereavement leave
for the death of a fomily member. The bereavement leave days cannot be sconmuiated
from year to year. Family members include spouse, child, parent, grandparent,
grandchild, brother, sister, brother-in-law, sister-in-law, mother-in-law, father-in-law,

-aunt, uncle, niece, nephew, or any other child or close relative living in the

employee’s household at the time of their death.
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ARTICLE 14
HOLIDAYS

A. Full-time employees shall receive eight (8) hours pay at the regular hourly rate of pay
for the following holidays:

New Year’s Day (January 1)

Martin Luther King’s Birthday (third Monday in January)
President’s Day (third Monday in February)

Memorial Day {last Monday in May) '

independence Day (July 4)

Labor Day (first Monday in September)

Nevada Day (last Friday in October)

Veteran’s Day {November11)

Thanksgiving Day (fourth Thursday in November)

Day after Thanksgiving (fourth Friday in November)

Christmas Day (December 25)

Any other day declared a holiday, day of Thanksgiving or a day of mouming, by
the Mayor, Governor or the President, when city offices are closed.

2 & H @

* 8 ® & ® F & .&

B. For employees regularly scheduled for a Monday-Friday workweek, whenever a
deciared holiday falls on a Saturday, the preceding Friday will be observed as a
holiday, and if it falls on 2 Sunday, the following Monday will be observed as a
holiday.

C. Holidays occurring. during an employee’s vacation period shall not be counted as
vacation.

D. When an employee is required by-order of the department head to work on a holiday,

in addition to their holiday pay, the employes shall receive one and one-half (1 %)
times their regular hourly rate of pay for each hour or major fraction worked,
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ARTICLE 15

HOURS
A, Werk Hours
Except in emergencies, the standard workweek of full-time employees shall normally
consist of five (5) days of eight (8) hours each, exclusive of lunch period. Each
employee shall be assigned regular starting and quitting times, which shall not be
changed without reasonable prior notice.
3. Flex Time
Employees may be aliowed to flex their work hours with approval of their department
head.
C. Regt Periods

Except in emergencies, employees shall be granted 2 fifteen (15) minute rest period
during each half work shift of four (4) hours or longer. Such rest periods shall be
taken without loss of pay and the employee shall not be required to make up such

tume,

.



ARTICLE 16
CVERTIME AND COMPENSATORY TIiME

A. Gvertime Pay

g

Overtime will be paid in accordance with applicable state’ and federal laws. An
employee shall have the choice of receiving either payment or compensatory time off
for overtime worked. Pay for overtime worked shall be at one and one-half (1 ')
times the normal hously rate of the employee. Compensatory time off shall be at the
rate of one and one-half (1 %4) hours off for each bvertime hour worked. An employee
who requests and is granted a flexible work schedule by the department head for the
employee’s benefit shall not receive time and one-half (1 %) for the hours worked
outside of the normal work schedule, unless the employee is specifically required to
do so by the szpervisor.

Complisnce With FLSA

The City will adhere to all applicable requirements of the Fair Labor Standards Act
(FLSA).

Conmpensatory Time Off

Granting of compensatory time shall be subject to the following:

1. The period of earned time was approved by the department head,

2. Tt romst be taken subject to the approval of the department head and City Manager.

Accumalztior of Compensatory Time

Accumulated compensatory time exceeding eighty (80) hours may be paid at time and
one half (1 %) of the base wage rate; provided, however, that an employee, with the
approval of the department head and City Manager, may in unusual circumstance
accumuiate compensatory time to a maximum higher than eighty (80) hours as
specifically set forth in the approval.

Control and Documentation of Overtixe snd Compensatory Time

It is the duty of each employee warking hours in excess of the standard forty (40)
hours per week, and the duty of employees’ supervisot, to ensure that such time is
correctly shown upon the employee’s time record each pay period. By signing such
time record, the employee and the employee’s supervisor each certify that the hours
shown are accurate and the accumulated overtime or compensatory time shown
thereof is accurate,



F. Unused Compensatory Time

Payment for unused compensatory time shall be paid to the employee in the event of
termination, retirement or death at their current rate of pay.



ARTICLE 17
TRAVEL POLICY

All claims for trave] reimbursement must be filed on a City Travel Authorization Form
and must include the claimant’s siznature attesting the accuracy of the claim.

Meals:

City employees are entitled to receive meal expenses whenever they are reguired to
conduct pre-approved City business at an out of town location (firther than 50 miles from
City) provided that they are on uninterrupted travel status during the hours listed below:

_Allowable Time Starts af or before Ends af or after
Breakfast 7:00 am 9:00 am
Lunch 11:00 am 2:00 pm
Dinner 4:00 pm 7:00 pm

Employees shall not be eligible for, and shall not request payment for, meals that are
included as & part of registration fees, airline fees, or otherwise provided to them at no
cost.

licable

Breakfast: $ 7.00 per day
Lunch:  § 11.00 per day
Dinner:  § 23.00 per day

Total  $41.00 per day

Dersonal Vehicle Use: City employees are entitled to receive pre-approved personal
vehicle use expenses when required for City business at the current rate established by
the Internal Revenue Service.

Lodging: $85/night unless a higher rate is pre-approved by the City Manager for specific
locations where market conditions justify the increase.

Incidental Travel Expenses: Pre-approved incidental travel expenses such as taxi cabs,
airport parking and rental cars will be reimbursed based on receipts provided by the

employes.
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ARTICLE i8
COURT DUTY

An employee appearing in any court or before a grand jury as a juror or witness in a
criminal case or 2 witness in a civil case for the purpose of giving testimony as to
facts related to or the knowledge of which he has received in the course of their
employment, or as a party to an action arising out of their City employment, shall
receive full compensation as though the employee were actually on the job during
such time.

The employee shall claim any jury, witness or other fee entitlement by reason of such
appearance and forthwith pay the same over to the City Treasurer to be deposited in
the General Fund of the City. In all cases, however, the employee shall retain mileage
allowances.

In the event an employee is called upon as a witness before the grand jury or in any
case before a court of law as a direct result of or directly pertaining to City
employment, the employee may be entitled to retain from court fees reasonable
allowsnces for expenses incurred. All time records will identify the hours spent on
court duty.
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ARTICLE 1%

BISCIPLIME/DISCHARGE

4. Types of Discipline

Disciplinary action may be imposed upon an employee for just-cause, which includes,
but is not limited to; fuiling to adequately fulfill his/her responsibilities as an
employee and on-duty or off-duty conduct which relates to an employee’s ability to
satisfactorily perform his/her job. Examples of the type of disciplinary action which
may be imposed include the foliowing:

1. Oral Reprimand: Ar oral correction addressed to an employee by the employee’s
supervisor as fo the propriety of the employee’s action(s) or inaction(s). The City
may place a writfen confirmation of oral reprimand in the employee’s file.

2. Written Reprimand: A written criticism of an employee’s conduct, usually
concerning an infraction of City rules-of-conduct, regulations or performance.
The reprimand is to be in written form, signed by the employee and the
supervisor. A copy will remain with the supervisor issuing such reprimand, a copy
delivered to the employee with an additional signed copy to the employee’s
personnel file in the City Clerk’s Office. Upon written request of the employee, &
copy shall also be forwarded to the Association. Signature by the employee shall
not constitute agreement with the criticism, but only recognition of the receipt of
the written criticism.

3. Digciplinary Leave-Withowt-Pay: Disciplinary leave-without~-pay means a
disciplinary measure, providing that the employee receives one (1) or more days
off without pay.

4. Suspension With Pay: There are times during an inquiry into alleged misconduct
- that it would appear to be in the best interest of both the City and employee to
relieve the employee from duty, pending the outcome of the inquiry. In the event
such suspension during a period of review is thought to be necessary, such
suspension shall not cause loss of pay or other privileges attached to the position
as an empioyee of the City, unless later converted to Disciplinary Leave-Without-
Pay. A Suspension With Pay does not comprise 2 form of discipline in and of
itself, unless it has been so designated in a particular case,

5. Discharge: Termination of the services of an employee of the City of
Winnemucca for: a gross violation of laws, ordinances or rules and regulations;,
numerous violations of rules and regulations; inability or refusal to properly
perform duly assigned tasks; substance abuse; or, other actions which constitute
cause for discharge. Discharge shall be imposed by the depattment head and shall
be by wrritten notice to the employee concerned. One (1) copy of such notice shall
be delivered o the employee concerned and one (1) copy of the appropriate form
shall be placed in the employee’s personnel file in the City Clerk’s Office. Upon
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written request of the employee, a copy shall also be forwarded to the
Association.

Classificationz of Discipling

Oral Reprimands, Written Reprimands, Suspension With-Pay and Suspensions
Without-Pay for two (2) days or fewer, shall be considered Minor Disciplinary
Actions. Suspensions Without-Pay for three (3) days or longer, disciplinary
demotions and discharges shall be considered Severe Disciplinary Actions.

. Minor Discipkinary Actiors

P

roced 0

rQCe ing and A ing i iscipli Actions: Minor
isciplinary Actions may only be appealed by an employee who has successfully
completed the initial hire period for current City employment. The following
procedures shall apply exclusively to Minor Disciplinary Actions, except Oral
Reprimands, for which there shall be no appeal.

1. Notice of Action: When a supervisor or manager believes it is necessary to
impose & Minor Disciplinary Action on an smployee, the supervisor shall notify
the employee in writing of his/her decision stating the reason for the action, the
regulations or rules which have been violated, the specific action to be taken and
the effective date of the action.

2. Appeal of Minor Disciplinary Action: Within five (5) days from receipt of the

written notification, an employee who has received a Written Reprimand,
Suspension With-Pay or Suspension Without-Pay for two (2) days or fewer, but
‘believes the discipline is unwarranted, may appeal the action up to Level 3 of the
Grievance Procedure (Article 10) of this Agreement for a fina! decision,

Severe Disciniinary Actions

cedure for Imposing and £ i ere Disciplinary Action: The following
procedures shall apply exclusively to Severe Discipline Action:

1. Notice of Proposed Action: Before taking action to discharge, demote or suspend
& unit employee without-pay for a period of three (3) days or longer, the
department head or his/her designee shall serve on the employee and, upon
written request of the employee, the Association, either personally or by certified
mail, the Notice of Proposed Action, which shall contain the following:

& A statement of the action proposed to be taken,

b. A copy of the charges, including the acts of omissions and grounds upon
which the action is baged. ‘

c. I it is claimed that the employee has violated a rule or regulation of the:
City, a copy of the rule or regulation shall be included with the notice.

-28 «



d. A statement that the employee may review and request copies of the
materials upon which the proposed action is based.

©. A statement that the employee has five (5) working days to respond to the
department head or histher designee, either orally or in writing. If the
employee chooses to reply orally, the employee is entitled to a meeting
with the department head or his/her designee.

2. Response: The employee upon whom a Notice of Proposed Action has been
served shail have five (5) working days to respond or protest to the department
head or his/her designee, either orally or in:writing, before the proposed action
may be taken. Upon application and for good ceuse, the department head or
his/her designee may extend the time period to respond.

3. Response Meeting: If the employee chooses to respond orally, the employee shall
be entitled to a personal meeting with the department head or his/her designee. At
such meeting the employee may be accompanied by an attorney or Association
representative.

4. Review/Action: After complying with the applicable requirements of this
Agreement and having reviewed the employee response, if any is given, and
pursuant {0 the Response Section of this Article, the department head or his/her
designee may order the discipline or discharge of the employee. Such order shall:

be in writing.

state specifically the causes for the action.

state the effective date of siich action.

be served on the employee and, upon the written request of the employee,
on the Association, either personally or by certified mail,

o o

5. Protest: A non-orientation period employes, or the Association on behalf of a
non-orientatior period employee, may protest Severe Disciplinary Action, which
protest shall be considered an appeal and processed in accordance with Level 3 of
Article 20, Grievance Procedure and, if necessary, through Article 21, Arbitration,

E. Disciplinury Records

An employee may, six (6) months or more after issnance of any disciplinary action,
request of their department head the removal and destruction of such material. If the
empioyes is not satisfied with the decision of the department head, the employee
may, within seven (7) days of receipt of the department head’s decision, appea! that
decision to the City Manager.
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ARTICLE 20

RIZVANCE PROCEDURE

A, Definitions

Grievance: A grievance is & claimed violation, misapplication and misinterpretation
of a specific provisien of this Agreement, which adversely affects the grievant. The
exercise or lack of exercise of any right reserved fo the City shall not be subject to the
grievance procedure.

Grievant: A grievant is a unit - member of the Association who is filing a grievance as
defined above. Alleged violations, misapplications or misinterpretations which affect
more than one (1) employee in & substantially similar manner may be consolidated at
the discretion of the City or the Association as a group grievance and shall thereafier
be represented by a single grievant.

Lay: Day shall mean a calendar day.
B. Informal Recoiution

Within seven (7) days from the event giving rise to a grievance or from the date the
employee could reasonably have been expected to have had knowledge of such event,
the grievant shall orally discuss the grievance with the grievant’s supervisor. A
supervisor shall have seven (7) days to give an answer to the employee. Failure by the
employee to bring the grievance forward to the supervisor during this seven (7) day
period terminates with prejudice the right to proceed with a grievance.

C. Formel Leveis

1. Levell: If a grievant i3 not satisfied with the resolution proposed at the informal
level, the grievant may, within seven (7) days of receipt of such answer, file a
formal, written grievance with the grievant’s appropriate next level supervisor
that contains a statement describing the grievance, the secfion of this Agreement
aliegedly violated and remedy requested. The appropriate next level supervisor
shall, within seven (7) days, have a meeting with the grievant. If the appropriate
next ievel supervisor is the department head, Level 1 and Level 2 of this Aricle
will be combined into one step.

2. Levei 2: If the grievant is not satisfied with the written answer at Level 1, the
grievant may, within seven (7) days from the receipt of such answer, file a written
appeal to the department head. Within ten (10) days of receipt of the written
appeal, the department head or his/her designee, shall investigate the grievance,
which may include & meeting with the concerned parties and thereafier give a
written answer to the grievant within ten (10) days.
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3.

Level 3: If the grievant is not satisfied with the writtent answer from Level 2, the
grievant may, within seven (7) days from the receipt of such answer, file a written
appeal to the City Manager. Within fifteen (15) days of receipt of the written
appeal, the City Manager, or his/her designee, shall investigate the grievance
‘which may include a meeting with the concerned parties, and thereafter give
written answer to the grievant within seven (7) days, which answer shall be final
and binding, unless for matters subject to arbitration the Association notifies the
City Manager within ten (10) days of is iniention to appeal the matter to
arbitration.

D, Gezera: Provisions

1.

Failure to Carry Forward: If a grievant fails to carry the grievance forward to the
next level within the prescribed time period, the grievance shall be considered

withdrawn with prejudice.

Failure 1o m . i a supervisor or menager fails to respoad with an answer
within the given time period, the grievant may appeal the grievance to the next

higher level s if a negative response had been received on the final day aflowed
for a City response.

Representation: The grievant may be represemted by an authorized steward or
business representative at any level of this procedure.

Waiver of Time Limits: Time limits and formal levels may be waived by mutual,
written consent of the parties.

Service: Proof of service shall be by certified mail or personal service.

Copy to Association: The Association shall receive a copy of all grievances filed
at the department head level of this grievance procedure. When a grievance is not
being processed by the Association, a copy will be provided to the Association
only if the employee makes a request in writing to provide the Association with a

copy.

Effect of Grievance: The making or filing of a grievance shall not prevent the
City, & department head or supervisor, or other authorized person, from taking
action deemed appropriate, nor shall it have the effect of suspending action
previously taken, even though the action may involve or be a part of the subject
matter of the grievance.

Advancing to Arbitration: No grievance may proceed to arbitration withont the
signature of the President of the Association.

-3 -



Al

5]

_F.

ARTICLE 21
ARBITRATICON

Designation

The parties will attempt to agree upon & professional neutral to serve as an arbitrator.
In the event an agreement cannot be reached to select an arbitrator, the parties agree
1o solicit a list of seven (7) professional neutrals from the FMCS (Federal Mediation
and Concilistion Service) and alternatively strike names from such list until one (1)
name remains, or follow the procedure required by the agency supplying the list. The
remaining person so selected shall serve as arbitrator. The party to strike first shall be
determined by lot.

Matters Not Subject to Arbitration Procedure

Proposals to create, add to or change this Agreement or addende supplementary
hereto, shall not be grievable nor submitied to .an arbitrator and no proposal to
modify, amend or terminate a negotiated agreement, nor any matter or subject arising
out of or in connection with such proposal, may be referred to this process.

Rules of Evidence

Strict rules-of-evidence shall not apply.

. Privacy of Hoarings

All heavings heid by an arbitrator shall be closed sessions and no news releases shall
be made concerning progress of the hearings.

Axthority of Arbitrator

Decisions of an arbiirator on matters properly before the arbitrator shall be final and
binding on the partics. No arbifrator shall entertain, hear, decide - or make
recommendations on any dispute, uniess such dispute falls within the definition of &
grievance as set forth in Article 20, Grievance Procedure, or is an appeal from 2
Severe Disciplinary Action, and has been processed in accordance with the provisions
of this Agreement. The arbitrator’s authority shall be limited only to the application
and interpretation of the provisions of this Agreement.

Coat

The feesand expenses of the arbitrator and of a court reporter, if used, shali be shared
equally by the Association or the grievant, if the grievant is not represented by the
Association, and the City. Each party shall bear the cost of its own presentation,
including preparation and post-hearing briefy, if any. If either party rejects the
arbitrator’s decision as evidenced by overturning it or seeking relief in court o bave it
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vacated or modified, that party shall assume full responsibility for all jointly incurred
costs of the arbitrator process. For the purposes of this section, the parties shall be
considered as either the City and the Association or, if a grievant is not represented by
the Association, the City and the grievant. The Association agrees to indemuify and
hold the City harmless from any claims, awards and/or judgments resulting from the
failure of the Association in meeting and/or satisfying any costs assigned by a
responsible third party authority under the terms, rights and obligations of this
Article.
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ARTICLE 22
LAYOFF-RECALL PROCEDURES

A. Positicns {o be Eliminated

If the City determines the need for a reduction in its work foree, written notice of not
less than two (2) weeks shall be provided to regular employees to be laid off. The
City will determine the positions to be eliminated and the employees to be laid off
within each affected job class. The City’s determination shall be based on
consideration of seniority within the job classes of the affected department, the
qualifications and performance of the employees in the affected department and
qualifications and performance of the employees in the affected job class. For the
purposes of this Article, seniority will be based on vears of service calculated from
the original date of hire to the current date, mimys any unpaid leaves of absences of
more than ten (10) consecutive working days.

B. Order of Layeff

1.

Initially, the City shall consider employees for layoff in the order of semonty
within the job class and departments.

When selecting which employee will be laid off, the City will review the
qualifications of the employee with the least semiority in the affected job class. If
the City finds:

a. the employee has qualifications not possessed by an employee with the
greater seniority and

b. the qualifications are needed by the department, and then the City may
layoff the employee with the next higher seniority.

. Not more than two (2) employees within any class or departmeat may be retained

out of seniority ordes, except when a less senior empioyee is reguired to perform
an essential function which the more senior employees are not currently qualified

to perform.

Qualifications to be considered in determining exceptions to seniority order shail
include knowledge, skill, ability, licenses and certificates required for _}Ob
functions {o be assigned to the remaining staff, ag well as previous experience in
performing the essential functions and job performance. Job performance shall be
determined on the basis of the employee’s record of job performance as
documented in the employee’s personnel! file.

C. Layoff Appesl Procedure

L

Notice-Of-Appeal: In the event that an employee who has been laid off out of
geniority order believes the decision based upon qualifications is incorrect, the
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employee may request that the Association appeal the City’s determination. If the
Association finds there is a reason o believe that the City has erred in its decision,
it may appeal through the process set forth in this Article. Such appeal shall be
filed with the City Manager within five (5) working days of delivery of the layoff
notice to the employee.

2. Appeal Review Committee: When an appeal is filed, the Association shall appoint
two (2) persons to serve on a review committee at the time of the appeal. The City
shall then appoint two (2) persons to the commitiee. Each of the persons
appointed to the committee shall, to the extent possible, be familiar with either the
work of the department or of the job class from which layoff is to be made. The
committee shall meet within five (5) days of delivery of the notice-of-appeal to
the City. It shall review the basis for the City’s layoff decision and the reasons the
employee believes the decision is in error. The commiittee shall then, by majority
vote, determine whether the City’s decision was reasonable and, on that basis,
either confirm or reject the City’s decision.

3. Mediation: If the committee cannot reach agreement regarding the City decision
(regarding order of layoff} it shall, within three (3) days of its initial meeting,
request the participation of a federal or other mutuaily-acceptable mediator. The
services of the mediator will be jointly requested by the City and the Association
on an urgent basis. The mediator will seek to achieve a consensus decision among
the committee members. If no decision is reached, the mediator shall become a
voting member of the committee. The determination of the committee regarding
the appropriate order of layoff shall be final and binding and may not be grieved

or appealed.
D. Recall Rights
Laid off employees will have a right to return to a vacancy in the same class and
department from which they were laid off Recall shall be in inverse order of layoff.
No orientation period shall be required.

E. Reczli List

Empioyees shall remain on a recall list for two (2) years following the date of layoff.
The laid-off employees shail be rémoved from the recall list if:

1. they accept recall to a position in a class at the same salary range as the position
from which they were laid off, or

2. they decline appointment to a position in the same department and in.a class at the
same salary range as the position from which their layoff occurred, or

3. they fail to report for duty within fifieen (15) calendar days of mailing of notice-
of-recall to City employment.



F.
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Recai! Notice

Notice-of-recall or available position may be made in person or by certified mail,
refurn receipt requested. It is the responsibility of each laid-off employee to nofify the
City Manager’s Office of the employee’s current address.

. Recell To Other Vacant Positions

When there is no person on & recall list for the department and class in which &
vacancy exists, those on the recall list shall be considered for the vacancy before any
ather applicant is considered for appointment when the following conditions exist:

I. Temporary work within the job class or for which the laid-off employee is
qualified, work shall be offered to the laid-off employee.

2. A vacant position at the same or lower range and in the same department from
which the employee was laid off-the position shall be offered to the laid-off
employee, subject to completion of an orientation period, if the employee meets
the gualifications for hire.

3. A vacant position at the same or lower range, but in a different department from
which the employee was laid off-the employee shell be considered for the
position and may be offered the position, subject to completion of an orientation
period, if gualified.

4. An employee who fails to meet the orientation period prescribed by this section of
the Agreement will be returried to layoff status.
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ARTICLE 22
DRUG AMD ALCOHOL-FREE WORKPLACE POLICY

Refer to the current City Drug and Alcohol-Free Workplace Policy as adopted by the City
Council.
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ARTICLE 24
SAFETY

Refer to the current City Safety Policy as adopted by the City Council.
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ARTICLE 25 |
HEALTH AND WELFARE BENEFITS

Employees shall receive health insurance beginning with the first day of the month
following completion of thirty (30) days of employment. For insurance purposes, all
persons working for the City are required under the City’s policy 1o be regularly
employed in order for the employee to be insured. Eligibility for City health insurance
benefits is only provided to employees that are regularly employed by the City not
fewer than thirty (30) hours per week and who have made application and have been
issued & Certificate of Insurance.

Effective July 1, 2014 the City will provide all of its full time employees vp to seven
hundred and forty-five doilars and sixiy-five cents ($7.15.65) per month to be used
towards the purchase of health, life, vision and dental insurance coverage offered by
the City’s group insurance program. Effective July 1, 2015 the employee insurance
contribution will increase to provide a similar employee insurance package. -

Any employee who elects to take a plan with lesser benefits {or eliminate the optional
plans) may apply the dollar difference to any other voluntary supplementa! insurance
benefits offered by the City, i.e., hospital indemnity, dependent insurance coverage,
etc. Those employees who are covered by their spouse’s employer-provided health
insurance that elect to waive their City provided health insurance benefit per section 2
of this Article will be allowed up to one hundred ten dollars ($110) per month to
purchase other City offered supplementa! insurance coverage.

An eligible employee may include their dependents under the City’s group health
insurance by arranging for the appropriate payroli deduction to provide coverage.

All employees are automatically covered by the Public Agency Compensation Trust
(PACT) program that the City periicipates in to provide coverage for on-the-job
accidents and occupational diseases. Requirements of applicable laws governing
PACT benefits shall be followed.

All employees are covered by the State of Nevada Unemployment Compensation
program that the City participates in.

. The City will pay 100% of the cost of any physical examination required for their

employment.

E. The immunizations listed below will be offered to all employees and may be taken on

a voluntary basis. These immunizations are to be paid at the City’s expense:
Tetanus/DPT Typhoid Polio Hepatitis B Hepatitis A
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ARTICLE 26
WAGES AND PAY PERICDS

A. Cost of Living Adjustinents
1. Effective July 1. 2014: Employees will receive a cost of living adjustment of
2.0%.
2. Effective July 1, 2015: Employees will receive a cost of living adjustment of
2.5%.
B, Cthker Salery Adjustments
1. Effective July 1, 20%d and July 1, 2015: Employees not currently at the top of
their salary range will receive 8 special salary adjustment in the amount of 2.5%,
C. There shall be 26 bi~weekly pay periods each year.
5. Temporary employees shall be paid for the number of hours actually worked times
the hourly rate established for the position. They shall not be eligibie for holiday pay
nor shall they be entitled to insurance benefits or holiday leave.

E. The City will pay the employee by direct deposit if 30 requested by the employee.
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ARTICLE 27
OTHER BENEFITS

A, Geif Tees

&

All full time City employees will receive a fifty percent (50%) reduction in their
municipal golf course use fees (employee only) during the term of this Agreement.

Pocls und Recrestion Facilities

City employees and their families will receive free use of City pools and recreation
facilities (with the exception of the golf course facilities) during the term of this

Agreement
Clothing Allowsnee

1.

Field employees in the Street Department will receive a clothing allowance of
four bundred ($450) doliars vearly. The shop mechanic will be provided shop
clothing with laundry service.

Field emplovees in the Water / Sewer Department will receive a clothing
allowance of three hundred ($350) dollars yearly.

Field emplioyees in the Building Maintenance, Parks and Cemetery Departments
will receive a clothing allowance of two hundred ($250) yearly.

Employees in the Animal Control Department will receive a clothing/uniform
allowance of one thousand dollars ($1,000) yearty. Newly hired Animal Control
employees may elect to receive a full years clothingfuniform sllowance advance
upon employment. Should the employee leave City employment for any reason
within 2 one year period, the City will withhold the appropriate portion of the
advance from the employee’s final paycheck.

All clothing allowances shall be paid one-half (1/2) on the first pay period of July
each year and one-half (1/2) on the first pay period of December each year. The
City will provide no other items of clothing to employees recetving a clothing
allowance with the exception of affordable work gloves.

Pubiic Emplcyees Retiremert System

1} All employees covered by this Agreement shall participate in the Public

Employees Retirement System of Nevada (PERS) of the State of Nevada in
accordance with the rules of that system as set forth in NRS Chapter 286.

2) The City agrees to contribute for each employee coved by this agreement the rate

paid as of July 1, 2014, to PERS for the term of the Agreement.
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3} Increases in the PERS contribution rate which are mandated by the Nevada
Legisiature shall be paid for by the party or parties designated in such action.

4) Payment of the employee’s portion of the contribution increase shall be made by
an equivalent reduction in pay or, if such an increase coincides with a scheduled
increase, by reducing the equivalent of a scheduled basic salary increase or cost of
living increase, or both. Should an increase be more than a total of one and one-
baif percent (1.5%), the parties agree to meet and confer regarding the impact of
the increase upon the wage adjustments provided by this Agreement.

E. Cell Phone Stipend:
The City shall provide a $90 per quarter cell phone stipend for employees regularly

using personal cell phones for City business purposes. All cell phone use must be in
compliance with the City’s cell phone policy.
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ARTICLE 28
WEEKEND/HOLIDAY DUTIES, ON-CALL PAY & CALL-OUT PAY

4. When off duty, if an employee is required to leave a phone number to be reached in
case of an emergency, but can come and go freely, the employee is not entitled to
hourly compensation for the period and is not required to return to work if called.

B. When en employee is reguired io be on-call and constantly within contact of the City
after their regular shift has been completed (uniil they report to work their next shift),
the employee shall receive 2 minimum of one (1) hour of overtime pay for that
period.

. When a Sewer Department or Water Department employee is required to be on-call
aad constantly within comtact of the City during weekends or holidays and must
perform the facility inspections (rounds), the employee shall receive a minimum of
four (4) hours overtime pay for each tweniy-four {24) hour period on-call The
employee will receive no additional pay to perform the required facility inspection
(rounds) duties but will receive overtime pay for any additional hours worked.

2]

When an employee is required to be on-call and constantly within contact of the City
during weekends or holidays, the employee shall receive 2 minimum of two (2) hours
overtime pay per twenty-four (24) hour period on-call. The employee will also
receive overtime pay for any actual hours worked.

E. When an employee is called out to work while off duty, the employee will receive a
minimum of one (1) hour pay at the overtime rate.

R
2 e |

An employee who is scheduled to perform job duties on weekend or holidays will
recetve overtime pay for all hours worked plus one (1) additional hour of overtime
pay. The employee is not considered to be on-call after the required duties have been
completed, uniess placed on-cali by the supervisor per section D above.
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ARTICLE 29
LONGEVITY

Longevity Pay

Any full Hme City employee who is currently receiving the top salary in his
applicable salary range shali be eligible for the following longevity payment in the
first paycheck in January of each year:

1} Empioyees who have completed 10-14 years of continuous service shall
receive a total of four hundred dollars ($500) in addition to his/her salary.

2) Employees whe have completed 15-19 vears of continuous service shail
receive & total of six hundred dollars ($700) in addition to his/her salary.

3) Employees who have completed 20+ years of continuous service shall -
receive a total of eight hundred doliars ($900) in addition to histher salary.



ARTICLE 36
TERM OF AGREEMENT

This Agreement shall become effective July 1, 2014 upon acceptance by the City of
Winnemucca and the Association and shall remain in effect through June 30, 2016,

However, in the event & successor Agreement ig not agreed to by this date, this
Agreement shall continue in full force and effect until 8 successor Agreement is agreed

upon.
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